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ABSTRACT 

For the use cf teas leaders isiEcnsible for guiding 
tocher interns through a two-year^ on-the-job training program, this 
docusment provides a framework of sssential ccafetencies and teaching 
skili^jt^ be achleTOd before beginning teiching. Five generic 
teachin.tf skills are identifiedi diagnciis, g rescriptlon^ classroom 
manaqene^tr instruction materials and resource utilization^ and human 
relations,\ Objectives in each skill are descrifced* Basic ccBpetencies 
in the ars'^s of oral language instructicn, reading Instruction, and 
fflathematics instruction are listed, (JD) 
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The Naw Careers in K-uc.M. Iro.-r-;. nlthou.^h s-nll when compai'ed to 
other Cnlifornio erfortr to inirrov,- rublic ^tuontion, makes a signif- 
icant nontribution. Tnterno recpiv- -ulied r;-ctice in school classrooms 
rrom nkilled l-^am Lenders over cv/o year period. This "on-rhe=job" 
trainms, parallelinp ns it does the interns' acadomic and pedagosical 
course work, nasures that graduat-? enter their first employment as 
teachers with essential competencies already established. 

'I'here hns not been, until now, a consistenr '^road map" by which Team 
r.endprr in the sevPnl r.:'nie-ts c-.:l i know that they were pursuing 
similar objectives. Team Leaders, rather, were each developins and 
using a variety of lists of teaching experiences which seemed, in their 
particular work milieu, to be most relevant. 

'"■'^^ L^'LLicaticn, to whicn persons from all of the Kew Careers projects 
have contributed, is intended to be a common point of departure. It is 
not prepared to compleirely replace the locally developed competency 
lists. It is not intended to be a complete list of the competencies 
that a beginning teacher should bring to the first professional assign^ 
ment. 

It must be understood that any successful teaching behavior is the pro- 
duct of adequate knowledge and = uderstanding .and relevant practice over 
time. The two-years of internship with guided practice for some 20 houns 
each week has resulted in interns learning to do many of those things 
which effect the initial and long-range success of beginning teachers. 

A great many facets of the education and training of teachers are not 
dealt with in this publication. Knowledge of legal obligations and 
J'Sh-'' teachers and attitudes toward self and the world are examples. 
The lints of competencies or skills presented here are felt to be re- 
presentative of observable behaviors which effective teachers regularly 
and consistently use in their work. 

Carl H. nclimitthausler 

Consultant, Staff Development i'rograms 
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i^ev/ Gai-eers in .-.iucation 



The New Careers in Sducation ?ro^ram provides stipends arid other 
support for interns who are low^incoma or have had extensive ex- 
perience in low-^incorne cominunities . Interns miast haire completed 
lower division collegiata work, ^ust be in good standing as upper 
division students and must be able to complifeta the Baccalaiareate 
degree within ^wo calendar years. Interns are required, during 
the two years to spend up to 20 hours weekly in supervised, da-- 
the- job training in participating schools. Team leaders provide 
guidcmce along with niaster teachers, 

California Education Code: 15?_50 » 13250.28 
California Administrative C^::^, Title 5: 

13000 ^ 13017 
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Tc be ussd as & ?rasswork for Os-thi-Jab >9inir; 



or csntin: a:,a. the Intern i,z,,,znm eoasistently'tha aWlilftr^ ^ 



Prsscrirtive Skills 



divelop and itoinister or 
select sri adsinistw a 
previously developed diig- 
aostic tool or iurv'iy 



aad interpret diagnostic 
dits 



recosnizi in individual 
lm:m behaviors iadic- 
ative of physical, serial 
or iBotionil factors which 
effect learniEi 

soaitor learner process 
duriag oaping imnm. 
acdvities 

ivaluati learner achieTe- 
lest at the coackgioa of 
a liaming activity 



provide individual or 
ssall/'pfhok group in- 
struQtisn based on 
leerniri needs i^d 
intirest 

sflict or create apprg- 
Ipriati short t'A lar.! 
panse ohjectivds for' 
the learEers 

pcvelop a sgquencid 
task analysis for 
short ar.d long vBnzfi 
ii^mim as a Dasis 
far i^strjation 

break down short and 
long ten Qhjsetives 
into iequsntial and 
nsflagiabli stm 
(task analpis) 



usa ssleetid principlts 
lof leamiflg as the ' 
bails of iistruction 



3tou«nea.objoctives 
am Umi^ artivitias 
ihm^ kflwl^gt, coffl- 
pnhcnsioD, j^pllsi- 
tionjaBilysis, spthesis 
mi eviluation levels 

utilize speeializad 
support pirsomsl as 
appropriits (spsesh 
liiiaoa, psychologist, 
etc.] 
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liiflipasnt Sfcills 



InstruaticnBl Katirials 
and Resouroe Skills 



detirEine and estibligh 
clasirooa expeotations 
and procedures 

hlvi claar concise 
directions 

ihstniet IsarMrs how 
to attend and follow 
directions 

aonisor and record 
progress of individual 
studints through in 
instractioMi ricord- 
keeping systei 

plaa a series of 
learnini activities so 
that lianers proeeid 
efficiintlj 

arrange the laa_mifl| 
snvircncant to be funo'^ 
tioail aad gtiisulatiiig 



|ssle;t and utilise m- 
jitruotionil aateriils 
and risources related 
to a long and short 
Itsm Qbjsctivg 

seliot and utillzi in- 
structional ratcrials 
wiiieh ETi at the 
apprapriati aevslop* 
ceatil level 

ieleet and utilise varied 
instriictionsl sateriils 
wniflh are culti-sensory 

seleet and utilize rsli- 
vant instructioD,al m- 
terials which appeal to 
the interests of Igaraits 

select^ utilize and 
iBtegrata lulti-ethaie 
instructionil lateriali 
into I viriity of 
curricuiui areas 

criatc appropriate 
instruEtioMl Eaterifils 

idinbifj aad utilize 
appropriite riSQUTEes 
In thi schoQl/coiauflity 



Hilations Skills 



use principles of rsin- 
forciEent to inhance the 
self-iaap of the " 
Isaruers 

provide equal attention 
and response to eaih 
itudent 

assist leirngrs to rind 
aeoeptable ways of disling 
with their woticne 

ixpress honsst narure 
iiotions 

afleliorate hDstility and 
foster Uflderstandini 
MDng leirnsrs 

develop positive feelings 
toward learning 

develop positive fielings 
toward" self and others ' 



vfllua and liUtii^tft. 

appreciation fa 

indivi 



appreciation Ur^L 
tuifiiral qualities erf 



devalop and aiintiiD 
productive working re- 
lationships with school 
and district staff, pareati 
aad eoiiunity Eeabers 
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reculiHr to S^iJ^resBi'ul 
Oral Lanj-:uap- ■ true t ion 
CLiatenin^r ^'Uid Speaking) 



The teacher demonstrates consistentlj the ability to: 



# modal corx^ect aulitle speech 

t elicit Epontaneous speech from students 

B elicit paraphrased verhal responses from students when 
recoil or nnaer standing of aiready presented information 
is wanted 

# use oral language within the range of understanding of 
students 

© elicit^ through appropriate questioning^ complete verbal ex-- 

pressions based on analysis and sjritheais of information and ideas 

m provide classroom activities in which task-oriented student- 
student verbal interaction is encouraged 

9 introduce^ explain^ and use words which extend students' 
expressive vocabulary 

# refrain from interrurting students* speech patterns when their 
verbal responses require ' thoiightful preparation 

# accept and use a student's oral language patterns as a basis 
of instruction 



I, 




te"ic:.er :r rc.M.::.n^% t'aiiy rGrvohr^ra lo not, rocaase of the a^es of their 
^Ki^r^ -^r -^iv^ I -:\/Lp.z- 7\:V;';;r ^: = ovLalry, a^'cept a role 

T-^ac:ier r--^A:::;tT. Wre^ri^r or it i^^ possible to persuada practicing 



^'rcr- rh^ ;^Qciery to be 



. ■ : ■ TO be iliu^tratiive of 

i--.:;^ //ill u.;-::- c i .ru-sntly 3:7 teacher 
"L-- a ^:8f;;r-^:^ of overlay with 
:-L^^ - rr^\.jF!®nt: na-y be academj.c since ^ one 
1- TO reach New Careers jn Education interna 
a^ v/hicr: effect=i^/e teachers must do. 



^z'.uizins^ — Apr lie at ion 
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Teaching: 



.g Skills 



i ecuiiar 



0 



Reading Inst 



The tnachor Homonstrates 



consistently the abilitT to ^ 



m identify pre-reading ( reading readiness) skill = 
% identify word analysis skills 
e identify .vocabiilary skills 





a identify skills' peculiar to a content area 
§ identi:^y speed and flexilDility skills 
# identify oral reading skills 

9 perform a complete task analysis to establish a sequence for 




# develop reading continuum based on a sequence of skills 

e develop or adopt a classroom reading program with instruction 
focused on diagnosis of individual students' skill levels 

m successfully assist pupils to read functionally by the transfer, 
utilization and refinement of reading skills 

# assist students in the selection of reading materials related' 
to their interests, at appropriate levels of difficulty 

d model expressive oral reading techiniques using materials which 
will capture student interest 

# select stimulating materials for students' use in practicing 
oral reading 
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r:>ctive r:'Obrr'-n mntheinat icr iiif^truction , t: "eachinp of 
'^mnticp iii a cnreor-long oinuin^nt ^ "trea oi' the school 

i^'Mluz: hai:- feOiie thrn^-i^h :-ur:: .Irnrtic r^ni ccnti.uuin^ changes, Thi 
nticn rron -'Mat ::ema tic? rrar:ewo:^k j'oi' Calif'ornia liiblic Schools,'' 
^ Y'"'^^^ 1 r::^4:er t:-- nint Th:.-.r ^fl^ctive mathemnt ics teachers must 

:'-3Cc:nin6ni'3 tioii^ rh^ :--v;^- - : . :i;::ewo:v: for kindergarten . 
':.:"'urh ::rra^Ie e Lrht rjeff^^n: t::- follov;inf ch/aigHn in emidiui^is: 



Ar. j.nc re^irc' i oniphasLj on uhe ajplication of mathematical 
';on:! :=r r:c : '-■v^ic3 . wL,:cc":r fariiliar tro chillren 

An increaneci emphasis on coniputational skills along with 
the ievelonment of th^^ rtructural aspects of mathematics 

An increased emphasis oil v/ ays to improve children -s atti- 
tudes towax^d mathematics 

An increased eiiiphasis on metric units know as the Inter-- 
nation-al 3ysbem of Units, which will he the hasis for 
standard measurement instruction 

An increased f^mphasLs on the total concept of decimal number 

An increased emrhasis on application and prohlem-solving 

skills 

A decreased emphr^.i:--. on ni-uneration systems other than the 
!^amiliar iec imal-based system 

A iecrensed emphaBin on the computation of fractional num- 
bers in kindargax'teii through grade six 

A ioareanod omphasi:- on set theory," 



1 ^t which follows is conable of extension and refinement but 
rorm the basi:^- for buildinr; a foundation of teaching skills* 



Knowledre—^ — Un^ i err- t^jn i inp: ^- -^Application 



Teaching Skills 
Fe cul i ar t o Sue c ' ' s s f ul 
Mathenatica Instruction 



The teacher damonstrates consistently the ability to: 

o corx"^ectly explain and model number operations 

o correctly explain and model mathematical concepts 

o introduce, explain and model TEathematics vocabulary 

o -develop or adopt a classroom mathematics proEjram with instruction 
based on individual i^kill leveln 

o utilize familar home ^ school and community data to provide 
meaningful practice of numarical applications for students 

o correctly define and model mathematics strands by represent- 
tation 

0 adjust instruction so as to move deliberately between concrete, 
representational and abstract mathematical levels 
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PREAMBLE 

The fducitof, believing in \k wor (h and dipity 
pf fich hymin being, mopm ihc supremf impon^ 
in£i of tht puiiuii of mih, devoiion (o mllmt. 
and the fiurlUff of demgcfitig principles. Esienmiia 
Ihfjf goili is the protection of freednni to Itarn and 
to teseh and (he parintee of equal educaiienai op- 
portynity fpr ilL The edyciior Kcepti'the rfsponii^ 
feiUiy Is adhere to tlif highest ithical iiandirdi 

The edyciicr mpm the mipitiide of ihe re^ 
pnlibiliiy inhereiit In ik teaching pjocess. The 
desiff for th| rtipeci and conndence of one's eol^ 
Iqfuei, of mimi of parents anlo' ihe members 
of the esmmuniiy pfovidei the ilenlivf to nuiji 
ifld miiniiin ihi hj|l)est pO!sibie degree of ethi^l 
conduci. Thi Code of itlii^ of (he idueirion PfDf& 
lion iiihrn thi ispifiiion of ail egucaiorsind pro- 

ilindards by which to judge ( jnduct. 
• The' remediii i^AM by ihe NEA md/or ill 
iffiiiiies for (he viplatian gf any proviiion of this 
Cede M bi exclusive, ind no such proviiion M 
be cnferesbie In any form other than one spi eitaOy 
WpitedbyiheNEAQfifiaffillm 




PRINCIPLE I 
Commimm k) ikStiidmi 

The odncatof strives ly hflp each iludinl realize 
hii o[ he,, potential 31 3 waiihy and effeclive member 
of society, The educitof Ihtrefsre works 10 siimuke 
ihe ipif 11 gf inqul^, the aequisiiion of knowledp m 
und^fsunding, and the ihou|h|fyl (btmylaiion of 

In fulfillmmt of thi Qhll^im to ihi mdm, 

1. Mi not unfeiignably mm the student from 
.independeni iciion in the pursuit of leirnini. 

2. Shall nol ynrcasonably deny the iludent mm to 
niying poiiiiiofview, 

3. Shall not deliberitely suppres or distort iubjicl 
mailer rebani to the iiudent's pfO|rfii. 

4. Shall make reasonible effort (0 protect ihe itudent 
ffoffl t;ondilions hirmful to leirnLfli or to health 
and safely, 

J. Shall not intinlionilly expose the student iq eni- 
barfasimeni or diipiri|ement. 

6. Shall not on ihe bisii of fa^f, color, ereed, sex, 
national orip., mafiuUialus, poUllMl or relpus 
beljifs, family, social or euliufal bickpund, or 
sexual orienlaiiDn, ynfaifly: 

1 Excludi any Jtudint froni partidpation in any 
pfO|fani; 

b. Deny binefili to iny student; 

i;. Gtint any adviriia|e to my siiideni, 

I fihill not use prsfeuional filaiioiishipi with sty- 
dfntsforprj¥iteidvanta|c. 

Shall not disclose infofmation aboyi siudenis ob- 
tained iA thi cour^ of profesHgnil lervigi.ynley 
diJcjasufe serves i cornpellini prafeiiioiul purpos 
fir is required by law, . f 



PRINCIPLE 1] 

CQmrnlimmt (otliePrQfmm 

The Hmm prgftisioii is vested by ihe piiblic 
wiih a truft and rgiponiibllity requirtni the higheii 
idedis of prolessionil service. 

In llie belief that ihe quiliiy of ihe iervieesof the 
educaiiun imMm directiy influences the nation 
and ill diizeni, the edualor shall exert every ellbrt 
(0 raise profeiiional stiridirdi, to prdmolt a glimate 
ihii encouraps the exird^ of professional jud|ni§!ii, 
to aQhieve eoriditldns whieh aitrici persons worthy 
of the (rust to cireeri in edyjiatiQn, aiid to isslsl in 
preventing (hi priEtiee of the profeyion by unquili^ 
fled persons, 

lnf0mt ofthidbt^tm to thtpmfmm 
thi idu^to^- 

h Ml not in in ipplistion for a profenioral po^^ 
tion deliberitely make a &lse sUtemeni ur M to 
diselo|e I miteriai faet related (o cornpftengyind 

2. Shall not riiiifepresint his/her pfofisioMl quaiirh 
cations. 



3. Shill not assist intry into the pfofesion of a 
person known to be unqmlified in respeo! lo 
chafacier, eduEiiion, or qlher relevant atlribuie, 

i Shall not knowingly make a false itatement con- 
ce;n;ng i\t qualificiiions of i candidaii for 1 
p/ofesiisnal posliion. 

i M m assist a non-edycator in the unauihorlzed 
pfiEtice of teachin|, 

i Shall not disdoie infflrinaticn iboul coUniuii 
obiiingdinlhf ^Qurie of professional jirvice ynless 
disrioiyre lervei a cempellin| proftsionil purpose 
or is required by law, 

1. ShillWt knowingly make falie of rnillcious state- 
ments llgui a dieipe, 

i Shay not icfipt an/|rityity, ^ ar fivbr thai 
migh! impiir or i&piar to influince pfofessionil 
decisioni or icIioiE 
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